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The table above shows our overall mean and median gender pay gap based on hourly rates of pay as at the 
snapshot date (i.e. 5th April 2017).  It also captures the mean and median difference between bonuses paid to 
men and women at G.B. Terminals Ltd in the year ended 5th April 2017. 
 
The data shown above highlights the parity that exists between men and women employed by G.B. Terminals in 
respect of those in receipt of a bonus payment during the year ended 5th April 2017, with a minor statistical 
weighting in favour of women over men. Bonuses are allocated by way of assessment of an individuals’ 
performance over a 12 month period. 
 
The company believes that men and women are paid equal amounts for doing equivalent jobs across our 
business.  
 
At the outset, G.B. Terminals is committed to building a diverse and committed workplace that gives equal 
opportunities to all employees, irrespective of their gender. The Automotive Port & Logistics sector is traditionally 
somewhat male-dominated and, as at the calculation date, the workforce gender breakdown was 82% male 
employees with 18% of the workforce comprising female staff members.  
 
We are proud at G.B. Terminals of our long-standing commitment and to attaining meaningful gender equality; 
the results of which are apparent by way of the minor variance of respective pay presented in this statement. 
Likewise, we continue to actively promote the introduction of female employment into the sector. 
 
I confirm that the data reported is accurate. 
 
 
 
 
Cale Judah 
Commercial Director, GB Terminals Ltd 
 
 


